
Town of Plainville
Proposed FY 2021

Town Budget

Total Proposed Budget $63,114,393

Represents an increase of:

$1,333,571 or 2.16%



As recommended – this Proposed Budget would increase the 

Tax Rate by 0.68 mills or 1.97%

In the last three years, the Plainville Taxpayers, have approved budget 
recommendations that have resulted in the following Tax Rate increases:

FY 2020 (current) 0.78 mills or 2.30%

FY 2019 1.16 mills or 3.55%

FY 2018 0.69 mills or 2.16%



Proposed Expenditure Changes to 
FY 2021 Budget

$ Change % Change

Board of Ed Operating $      998,572 2.61% 

Town Gov’t 638,882  3.55%

Capital Projects 0 0.00%

Debt Service (303,883) (6.42%)

Total $   1,333,571 2.16%



Total Town Budget Categories
$63,114,393

62.15%

29.56%

7.02%

1.27%

BOE - $39,227,677 TG - $18,656,366 Debt - $4,430,350 Capital - $800,000



Expenditure Increases
(Last Nine Years)

0.43%

2.00%

1.21%
1.43%

1.95% 2.01%

1.53%

2.62%
2.87%

2.16%

0.00%

0.50%

1.00%

1.50%

2.00%

2.50%

3.00%

3.50%

Average increase as proposed over 10 years = 1.82%



Inflation Rate v. Expenditure Increase
FY18 to FY 21 (Proposed)

Inflation Rate Expenditure Increase

FY 18 2.10% 1.53%

FY 19 1.90% 2.62%

FY 20 2.30% 2.30%

FY 21 Proposed

4-Year Average

2.50%

2.20%

1.97%

2.10%



Estimated Direct Revenue Changes
Grand List (New) $ 542,802
Intergovernmental * 261,032

Other Revenues 15,000

License & Permits 1,000

Use of Money 0

Fines & Fees (11,700)

Sundry & Transfers In (396,177)

Total $ 411,957
*Based on Governor’s Recommended Budget for FY 2021



Town General Government 
Summary of Expenditures Change 

by Function
General Government $ 45,615 1.88 %

Public Safety 134,265 2.69 %

Public Works 113,007 2.73 %

Health & Human Services 115,832 6.43 %

Civic & Cultural (4,074) (2.48) %

Employee Fringe Benefits 230,237 6.23 %

Sundry (includes Transfers Out) 4,000 0.51 %

Total $ 638,882 3.55 %



Expenditure Changes
$638,882

21.02%

36.04%
17.69%

18.13%

7.13%

Public Safety - $134,265 Employee Benefits - $230,237
Public Works - $113,007 Health & Human Services - $115,832
All Other - $45,541



Major Drivers of Town General 
Government Increase

Payroll $ 259,450

Health Insurance Premiums – Medical 142,331

Retirement Payments 105,000

FICA 53,000

Recycling 59,310

All Other Line Items – (+&-) 19,791

$ 638,882



Budget 
Presentation to 

the Town 
Council

March 2, 2020

http://bit.ly/pcs-budget-qa

http://bit.ly/pcs-budget-qa


Tonight’s Overview

1. Budget development process and enrollment projection
2. Revenue and tax considerations  
3. Expenditure comparisons

○ Historical trending
○ Budget summary by line
○ Staffing changes
○ Requests/Expenditures NOT included

4. Capital and renovation
5. Vision in Action: Positive for all residents

March 2, 2020



Budget Development Process



Federal and State 
Mandates:

The last OLR analysis of education mandates was published 2/1/13.  It includes the 90 categories listed above, 
each referenced to the state statue.
Link:  https://www.cga.ct.gov/2013/rpt/2013-R-0047.htm. 

LINK

https://www.cga.ct.gov/2013/rpt/2013-R-0047.htm
https://www.cga.ct.gov/2013/rpt/2013-R-0047.htm




Our Budget Objective:

● Align resource  a lloca tion to our Dis trict Vis ion and Stra tegic 
P lan goa ls

● Build and sus ta in programs to Inspire, Prepare and
Engage in support of Students, Teaching and Learning

● Effectively and efficiently meet the  needs  of all Pla inville  
s tudents  while  be ing mindful of limited funding and taxpayer 
impact.



2020-21 Annual Goals

1. Improve student learning outcomes
2. Improve districtwide assessment and grading practices
3. Develop staff capacity with Social and Emotional Learning
4. Develop a district Vision of the Graduate
5. Improve communication and community engagement
6. Improve district systems and operations



2020-21 Budget Timeline:

D
O
N
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Enrollment Forecast:



Revenue and Tax Considerations  



● The local school budget is 28% funded by the State, through the Education 
Cost Sharing (ECS) Grant.  

● The amount of funding is based upon a formula using several factors 
including student count and level of need. 



1. From 2013-2017 Plainville received approximately 10,400,000 ECS funding annually
2. State legislation effective FY19 phased on a formula over 10 years
3. Two years in, we are on track to receiving increased ECS of $220,000 annually
4. The revenues are paid to the town and all residents benefit
5. Conclusion:  Plainville continues to benefit to the extent the formula is used

+220,000
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● By the last published State metric (above), Plainville ranks 114 of 169 lowest in use of property 
tax to fund town infrastructure and school programs.   

● In addition, Property tax as a percent of total revenue is being reduced as the state adjusts ECS 
over 10 years.  Estimated increase is $220,000 annually.  
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Expenditure Comparisons



Estimated 2020-21 Contractual Increases:

These figures reflect continuation of current staff as of this time, which will change 
with retirements, rehiring, and other anticipated shifts in staffing.



Educator Association of Plainville (EAP) 2020-2023 
Contract Outcomes:

Plainville’s negotiated 3-year contract is lower than 24 of the 37 other teacher 
contracts recently finalized around the state. The 8.85% total over 3 years amounts to a 
2.95% average per year.



Board of Education 2020-21 Budget 



Most of the budget and cost increases are contained in salary and benefits



https://3.basecamp.com/3539101/buckets/13717935/documents/2184376985

Per Pupil Cost
Plainville cost per student of $17,352 ranks #99 in cost (highest to lowest) 

out of 166, lower than 60% of all districts.

Note:  Includes all 166 districts.  Every fifth name is displayed
*Driver of increase over recent years primarily due to  Health Insurance increases.

https://3.basecamp.com/3539101/buckets/1523263/documents/273395252
https://3.basecamp.com/3539101/buckets/13717935/documents/2184376985


● Magnet School tuition currently costs the District $220,000 
● The Choice program brings more than $1,000,000 of funding to 

Plainville each year.

https://3.basecamp.com/3539101/buckets/4339713/documents/1505522625



Budget History

☛ FY 2016-2017 and FY 2017-2018 budgets were reduced mid-year by $100,000 
and $300,000, respectively, in reaction to State School Grant reduction (the 
ECS Grant)
☛ A third of the 2017-2018 budget increase was due to a 6% increase in health 
insurance.
☛ The 2018-19 adjustment is for health insurance, requiring a change in health 
insurance providers, to the Oxford State Plan from the Anthem self insurance 
plan.
☛ Insurance transition and ECS reduction aside, the average increase has 
been 1.22%, compared to an annual contractual increase of ~3.0%, achieved 
through offsetting reductions.



STAFFING CHANGES 



Shared Services: Efficiency and Positive Impacts 
● SRO:Exceeding Expectations

○ Daily student relationship building
○ Instructing (Forensics, Physics, Health)
○ In-school investigations
○ Student mediations 
○ School/community involvement

● Technology
○ Included phone systems, infrastructure, school 

security infrastructure, thoughtful technology 
replacement cycle process, copier lease efficiency 
and much more

● HR, Payroll and Finance
○ Reorganized in 2018-19, increased role sharing 

and collaboration
○ Favorable cost due to bidding of shared liability 

insurance
○ Potential shifts considered with any new 

retirements/transitions



Changing With District and Student Needs

Reductions/Shifts in Responsibilities:
● Curriculum, Instruction and Assessment Supervisor
● Office Professional at Middle School of Plainville (MSP)

Additions (and replacement of previously reduced position):
● District Equity, Outreach and Climate Specialist 
● School Security Monitor at MSP
● English Language Arts Teacher at MSP (Replacement)
● School Counselor for Specialized Student Support at PHS



Changing With District and Student Needs

Reduction of Curriculum Supervisor Position:
● This is an important position, currently fulfilling many 

responsibilities (Curriculum, Instruction, Assessment, EL 
Coordination, Title Grant Submission and more)

● Responsibilities and needs will continue - need for redistribution 
to assistant superintendent and others

● Shift in district oversight and time spent on Human Resources 
responsibilities will be needed to allow assistant superintendent to 
have a more academic focus



Changing With District and Student Needs

Addition of District Equity, Outreach and Climate Specialist

○ Ensure compliance with state and federal requirements related to 
English Learners (EL) including testing for service determination, 
bilingual educator requirements, program and support oversight, and 
community outreach

○ Promotion of culturally responsive practices to address the needs of 
our more than 40 countries represented in Plainville

○ Support district-wide climate, Social and Emotional Learning (SEL) and 
mental health needs

○ Support all district level programs to ensure equity and access



Changing With District and Student Needs

Reduced MSP Office Professional Position:
● We currently have 5 office professionals at MSP, 2 in the front office and 

3 in the back office
● While each has distinct roles and responsibilities, a shift is needed to be 

more efficient and to ensure increased safety and security at the 
entrance

Addition of School Security Monitor
● Needed to better secure entry into the building and support overall 

building security (at least until a secure entry is created in the next 
renovation)



Changing With District and Student Needs

Addition(replacement): MSP English Language Arts Teacher
● Needed to support student proficiency and growth in English 

Language Arts 
● Students who have not met their goals on the Smarter Balanced 

Assessment for ELA need additional ELA instruction
● This is a replacement of one of the many positions cut from MSP 

over recent years through attrition. Such cuts have resulted in 
significantly reduced ELA instructional time.



Changing With District and Student Needs

Addition of Specialized Counselor at PHS
● Will be responsible for a specialized program providing interventions and 

supports for mental health and social-emotional needs of ~50 “at-risk” 
students

● Full-time counselor certified individual to run a very unique program 
that helps students who are at risk to find their path

● Will provide support, group and individual counseling in small, credit 
bearing classes, emotional regulation support, academic support, and 
more

● Aligns to NEASC recommendation for increased student tiered system of 
interventions and supports



Creative Filling of Positions Opening From 
Retirement

● Several very experienced educators will be 
retiring, being replaced as efficiently as possible, 
resulting in significant savings already factored 
into this budget

● We must continue to ensure high quality 
programs, despite changes to staff 



What is NOT in the budget?

Activity or Program Current Plan

Variety of 
Instructional 
Leader Requests

These fall in the areas of ELA, Math, Science, Art, Music, Robotics / 
Tech Ed, Business Ed and more.  Our plan is to continue the high quality 
of these programs within the cost in place through changing approach, 
cost reallocation or, in some cases, outside funding.

New Math Program 
(only partly 
budgeted)

A portion of the program is included in the budget, and no start up cost 
is included.  This gap is included in the Curriculum department’s plan.

MSP 2.0 Staffing 
Increase

Remedial reading teacher to provide additional literacy intervention.  
Communications Technology Teacher to provide a missing feeder into 
the PHS existing program.  Our plan is to evaluate these needs in the 
coming year.

Educational 
Technology 
Teacher

The district can justify a significant benefit from this position and is 
something that may find itself in future budgets.  As a step toward that, 
$5,000 start-up cost was included in the 2020-21 budget.

  

Budgeted staffing is ~$200,000 lower than the current need for 
maintaining students in District and avoid costly outplacements.  In 
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What is NOT in the budget?
Activity or 
Program

Current Plan

Additional 
Custodians

Request included rationale for new Wheeler 1.0 to keep up with needs of the  renovated building, MSP 1.0 to 
address long standing needs and PHS 1.0 to enable staggered shift coverage including readiness for athletic 
areas, offset by a reduction in non-bargaining part time custodians.  The 2020-21 budget also allows for 
$34,000 of custodian overtime.  Note that the last full year, 2018-19, custodian overtime was $36,480.

Business Software

To add capability for process workflow / document management and improve our financial software 
capability..  Justification includes time saving, paper cost, retention cost, error reduction and decision making 
support.  We piloted software last year with the idea that additional capability would be funded by an 
offsetting reduction of other software.  We found that the cost of the added capability would far exceed the 
cost of software given up.  Our current plan is to leverage other town and school software to cover some of 
our business need as we assess our improvement options. 

Medical Leave 
Expenses

We have only covered a portion of  the cost of medical leave within our more recent budgets, including 2019-
20.  This is budgeted and tracked through the Certified Subs Account.  This same cost trend led to switching 
from self-funding health insurance, and we have not fully addressed the medical leave aspect.  Should we fall 
short in this area in 2020-21, we will be required to make reductions to building subs, interns or in other 
areas.

Elementary Home 
School Liaison 

This Social Worker position was identified by Toffolon school with the idea of staffing it to benefit all 
Elementary students.  This relates to the Social and Emotional welfare of our students, a top priority of the 
district.  While we are not ready to propose an increase in staff in this area, goals have been set and 
improvements have been targeted.

Page 2/3



What is NOT in the budget?

Activity or 
Program

Current Plan

Curriculum 
Replacement

English Language coordination among several other related district needs will be assumed by a new position 
in this budget.  Other curriculum responsibilities will be reallocated to other central office and district 
administrators.  There is a cascading effect of this transition affecting many if not all of the Central Office 
Administrative Staff.

Tutor or Special 
Education Teacher

This part time position was identified by Wheeler school with the idea of staffing it to benefit all elementary 
students.  Our current plan is to increase capability of our existing staff to more proactively address the issues 
we face with the staff we have in place. 

Technology Staff 
Replacement

Technology staff is reduced by 1.0 without a reduction in activity.  In fact, that activity increases with the 
introduction of new software and the surfacing of additional projects.  We will trial in 20-21 filling this need 
with the lower staff; however, it may require an adjustment in future years.

Minimum Wage 
Impact

An analysis and adjustment was done in September 2019 to increase our rate of pay in affected positions and 
plan for future increases. In 2019-20 the minimum wage increased from $10.10 to $11.00.  On 9/1/20 the rate 
increases to $12.00. On 8/1/21 the rate increases to $13.00 / hour.  The impact is as much to our Food Service 
Program as it is to the BOE budget.  There is some budget risk to this due to maintaining the tiering between 
existing salaries.

Sub Daily Rate
In August 2021, minimum wage will increase to $13.00 per hour, or $0.86 higher than our Sub Daily Rate.  The 
impact to the 2021-22 budget is estimated to be $25,000.  Our current daily sub rate of $85 / day is 
competitive with other districts.  Yet, subs are already difficult to attract at this rate, especially as the 
unemployment rate declines.
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Capital and Renovation 



Capital Plan Budget

The 20-21 requested 
capital budget is less than 
that initially proposed in 
2019-20, it also accounts 
for the impact of 
subsequently delaying 
those proposed items.
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MSP Renovate Like New Estimated Timeline
Year Activities Details

19-20 Quantify MSP Needs Consult with Architect to Develop process plan.
● Initial meeting held on Jan. 13, 2020
● Subsequent meeting between Superintendent 

and Town Manager and state grant staff held on 
Jan. 23 to discuss renovation options and 
timeline

● TM/Super/Plainville Team met with state OPM 
staff for planning meeting in Hartford on Feb. 25

Update Status with Board of Education & Town 
Council

20-21 Start Preliminary Design 
and Grant Application
Get estimate, set budget

Hire architect to establish goals and preliminary 
design for renovate like new application
Hire CM to give estimate for referendum and begin 
State process*

21-22 Referendum Must have referendum vote prior to November 2022

    

*Prior construction substantially completed in 1992.  The earliest we can go to the State for a Renovate 
Like New Project is 2022.



Wheeler Renovation Project 
Update: Complete

● Ahead of Schedule, 
Under Budget

● Extremely well 
managed by O & G 
leadership, PCS 
leadership/staff and  
Town leadership/staff

● Flexible and dedicated 



Vision In Action: Positive Impact for All Residents





District Focus for 2019-2020, and beyond:
● Safety and Security

■ Physical, Mental, Emotional
■ Ensuring Equity 

● Increased Student Achievement & Performance
■ Purposeful use of assessments, feedback and 

grading practices
■ Vision of the Graduate development
■ Data-driven instructional decisions
■ PLC 3.0, onward and upward
■ Increased family engagement and celebrations 

of culture



Safety, Security, Mental Health and 
Educating All Students● NaviGate Prepared, Mutualink and Rave Safety & Security 

Grant-Funded Upgrades: Primarily grant funded(over 
$300,000), provides an enhanced system for creating, 
monitoring, and implementing district safety procedures, 
taking attendance during drills and incidents, communicating 
to families and much more. 

● Building Security Upgrades: PHS secure entryway 
design(construction in Capital Budget), continual updates to 
camera systems and servers, trauma kits at PHS(Community 
Foundation of Greater New Britain Grant), training and use of 
new systems



Mental Health and Educating All
Students● Social and Emotional Health and Well-Being:

○ Yale’s RULER Program
○ Supporting emotional regulation and growth of adults 

and students
○ Growth Mindset 

● Culturally Responsive Education: 
○ Learning and working to meet needs for all    students 

in our changing student population       (41 countries 
represented in Plainville!)

○ Growing English Language Learner population with 
increased needs and state requirements for providing 
district supports and resources

○ Doing what is right for children while meeting state and 
federal mandates



New England Association of Schools & Colleges (NEASC) 
Accreditation Status

● In the initial subcommittee visiting committee visit, PHS received 
35 Commendations (it is highly unusual to get even half this 
many)!

● Recommendations include what PHS had already identified in 
their self-study, a need for more tiered supports and 
interventions for students, a defined Vision of the Graduate 
(PreK-12), and very few others

● Formal Accreditation visit by a team in November, 2020 (costs of 
the accreditation process and visit are reflected in dues, fees and 
some supply accounts for PHS)



PCS Vision of the Graduate:



 
An investment in our 
students’ future and in 
our community

★ Career Day

★ Veterans Day

Inspire



 
An investment in our 
students’ future and in 
our community

Seal of Biliteracy

Inspire

Fieldwork Experience

College Fair



★ Academic Return on Investment
★ Professional Learning Communities
★ Social Emotional Learning
★ New Teacher Academy
★ Super Reading and Math Challenge

#SuperChallenge

Prepare
Plainville Schools:
An investment in our students’ 
future and in our community



Celebrate Success:
● Overall State Accountability Index score is second in our DRG
● Highest scores over the last five years in grades 3, 4 and 7 

ELA SBA and Math SBA
● Over the last two years, both grades 4 and 6 have shown 

significant gains in ELA SBA
● Grade 8 has shown significant gains in Math SBA over the last 

4 years
● From 2017-18 to 2018-19, cohorts increased in all areas of 

PSAT and SAT
● Higher than the state average in all PSAT scores during 2018-

19
● Higher than the state average in total PSAT score for grades 8 

and 9 last year
● Fall 2019 PSAT scores were higher than the state average for 

grades 8, 9 & 10

Prepare
Plainville Schools:
An investment in our students’ 
future and in our community



 
An investment in our 
students’ future and in our 
community

★ 78% of our students are 
pursuing higher education

★ 97% of students left high school 
with a clear plan

★ 80% were accepted into their 
1st choice college or trade 
preparation program

★ 7,612 hours of community 
service 

★ 1,087 ECE college 
credits earned = 
$1,000,000 in 

t/ t d t 

PLAINVILLE HIGH SCHOOL CLASS OF 2019

★ 66 students(37%) of seniors received 
passing scores on 110 AP Exams, at 
a value of $303,600

★ 54% of seniors took at least one AP 
or ECE Course at PHS

★ $177,113 in local scholarships 
i d

Prepare



 
An investment in our 
students’ future and in 
our community

Engage

★ STEM / STEAM / Robotics
★ Makerspace Cardboard Challenge
★ Go Baby Go 
★ Assessment and Grading Reform
★ Combined Parent Advisory Council
★ Multi-Cultural Celebration
★ School Business Community Partnerships
★ Meaningful use of Technology for Learning
★ Outstanding Music and Arts Programs



 
An investment in our 
students’ future and in 
our community

School / Business  / Community partnerships continue to leverage resources, support  
and opportunities for: 

Enhanced school 
programming

Dynamic partnerships with local 
manufacturers & businesses

Community based vocational 
experiences

Career Day EventsFieldwork Experience Internships & Job ShadowsDonations for schools

Engage



Plainville Schools are about more than test scores...

LEARNING 
THROUGH 
SERVICE



What does this Board approved budget represent?

The Board of Education approved budget balances 
affordability and quality of service.  It is the product of a 
careful assessment of needs and services, consideration of 
areas in which to reallocate and reinvest, and areas where 
it makes sense to maintain and sustain current practices.  

We recommend this budget to the residents of Plainville as 
our best plan for moving our students forward in a balanced 
way, with high consideration of both district needs and 
taxpayer costs.  Enhancements are funded by reductions in 
other areas, and the overall increase approximates the 
underlying contractual increase. 



Board of Education 2020-21 Budget 



Blue Devil Pride...What it really means…
“Once a Blue Devil, Always a Blue Devil”

“A few weeks ago, I had the pleasure to return to Plainville High School to speak to
students about my experiences in the Plainville public school system and all that a career
in corporate communications entails. It was so rewarding to give back to the next
generation, and I had a blast connecting with former teachers and coaches (and even
some friends who now work at PHS themselves).” -Melissa Sirois, Class of 2012

“I would not have wanted to go anywhere else, 
Plainville Schools are the best and I am proud to be 
from Plainville and a Blue Devil.” -Jamison Smith, 
Class of 2020."



Debt Service
(As of June 30, 2020)

Total Debt Service – Principal $ 29,055,000

Town Government 7,015,000

Board of Education 22,040,000

June 30, 2020 debt includes new $6 million offering to be 
bonded in May 2020 for Wheeler School Project

* As of June 30, 2019 = $26,740,000



Debt Payments
(Proposed FY 2021)

Total Debt Service – Principal & Interest $ 4,430,350

Town Government 947,625

Board of Education 3,482,725

* Debt Management Fund contribution proposed for $30,350 
to offset costs above to $4.4M.

*



Capital Improvement Plan

Proposed Expenditures $ 1,886,150

Recommended Revenues

General Fund 800,000

Unassigned Fund Balance 886,150

Debt Management 200,000

Total Revenues $ 1,886,150

*

* Current year General Fund contribution to the CIP is $800,000



CIP Town & Board of Education
Concrete Sidewalk & Replacement $ 200,000

Goosetown Radio System 160,000

Student Chromebooks 135,000

Staff Chromebooks & Laptops 128,000

Patrol Cruisers – 3 102,000

Computer Equipment (Police) 100,000

PHS:  Build a Secure Entrance 70,000

PHS:  Replace Swimming Pool Heater 64,000

1 Ton Rack/Dump Truck (Replacement) 60,000

Remaining 35 Projects (avg. = $24,775) 867,150

Total Recommended CIP Amount $ 1,886,150

Total Projects Proposed = 44 (32 Town / 12 BOE)



Mill Rate Calculation

Gross expenditures $ 63,114,393
Less direct revenue estimates (14,353,829)
Net budget 48,760,564
Use of fund balance (200,000)
Adjustment for uncollected taxes @ 2.60% 1,296,278
Amount to be raised 49,856,842

Value of 1 mill at 100.00% collection rate $ 1,412,301

49,856,842
Calculated mill rate 1,412,301 = 35.30 mills



Mill Rate Change

FY 2020 (current) mill rate = 34.62
FY 2021 (proposed) mill rate = 35.30
Difference in mills 0.68

1.97%



Mill Rate History

FY 2014 .49
mills

FY 2015 0.0
mills

FY 2016 .45
mills

FY 2017 .16
mills

FY 2018
0.69 mills

Supplement
al in FY
2018 .75

MILLs

FY 2019
0.41 mills

FY 2020
0.78 mills

FY 2021
0.68 mills

 % Change 1.58% 0.00% 1.43% 0.50% 1.20% 1.24% 2.30% 1.97%
Column1 2.30%

2.30%
1.58%

0.00%

1.43%

0.50%

1.20%

1.24%

2.30%
1.97%

0

0.005

0.01

0.015

0.02

0.025

0.03

0.035

0.04

Average increase over 8 years, 
including Proposed FY 2021 = 1.56%



* Assessor’s Office

Impact to the Average Homeowner
Average Home Value $ 196,038 *
Taxable Value @ 70% $ 137,227
FY 2020 Taxes $ 4,750 34.62 mills
FY 2021 Taxes $ 4,844 35.30 mills
Difference $ 94 1.97%



* Assessor’s Office

Impact to the Condominium Homeowner
Average Home Value $ 136,644 *
Taxable Value @ 70% $ 95,651
FY 2020 Taxes $ 3,311 34.62 mills
FY 2021 Taxes $ 3,376 35.30 mills
Difference $ 65 1.97%



U.S. Economy

Social Security 1.60% 1/1/2020

Average Inflation Rate* 2.50%

Proposed Expenditure Increase 2.16%

Proposed Mill Rate Increase 1.97%

*Average inflation rate for 12 months ending January 2020
Source:  U.S. Inflation Calculator



Town of Plainville
Proposed FY 2021

Town Budget

Public Hearing – Thursday March 5, 2020 @ 7:00pm
Town Council Chambers

Total Proposed Budget $63,114,393

Represents an increase of $1,333,571 or 2.16%

If adopted as proposed, mill rate increase would
be 0.68 mills or 1.97% increase in taxes
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